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INTRODUCTION

There are 566 federally recognized tribes1 in the United States today (Federal Register, 
ϮϬϭϮͿ͘���ĂĐŚ�ŽĨ�ƚŚĞƐĞ�ƚƌŝďĞƐ�ĚŝīĞƌƐ�ŝŶ�ƚŚĞŝƌ�ĐƌŝŵĞ�ĚĞŵŽŐƌĂƉŚŝĐƐ�ĂŶĚ�ũƵƐƟĐĞ�ƐǇƐƚĞŵ�ƌĞƐƉŽŶƐĞ�
to crime; however, regardless of each tribe’s diversity, each must have some kind of systemic 
ƌĞƐƉŽŶƐĞ�ŝŶ�ƉůĂĐĞ�ƚŽ�ĂĚĚƌĞƐƐ�ĐƌŝŵĞ�ŽŶ�ƚŚĞ�ƌĞƐĞƌǀĂƟŽŶ͘�KŶĞ�ƉŝĞĐĞ�ŽĨ�ƚŚĞ�ũƵƐƟĐĞ�ƐǇƐƚĞŵ�ƉƵǌǌůĞ�
ƚŚĂƚ�ƚƌŝďĞƐ�ĂƌĞ�ƌĞĐĞŶƚůǇ�ĨŽĐƵƐŝŶŐ�ŵŽƌĞ�ĂƩĞŶƟŽŶ�ŽŶ�ŝƐ�ƚŚĞ�ƵƐĞ�ŽĨ�ĨŽƌŵĂůŝǌĞĚ�ƉƌŽďĂƟŽŶ�ƚŽ�
ƐƵƉĞƌǀŝƐĞ�ŝŶĚŝǀŝĚƵĂůƐ�ƉůĂĐĞĚ�ŽŶ�ĐŽŵŵƵŶŝƚǇ�ƐƵƉĞƌǀŝƐŝŽŶ͘�dƌŝďĂů�ƉƌŽďĂƟŽŶ�ŽĸĐĞƌƐ�ƐĞƌǀĞ�Ă�ĚƵĂů�
purpose; they are responsible for assuring adherence to the orders of the court while also 
ƉƌŽŵŽƟŶŐ�ďĞŚĂǀŝŽƌ�ĐŚĂŶŐĞ�ŝŶ�ŝŶĚŝǀŝĚƵĂůƐ�ƉůĂĐĞĚ�ƵŶĚĞƌ�ƚŚĞŝƌ�ƐƵƉĞƌǀŝƐŝŽŶ�ŝŶ�ŽƌĚĞƌ�ƚŽ�ŝŶĐƌĞĂƐĞ�
the likelihood of compliance and reducing recidivism.  

 
^ĐƌĞĞŶŝŶŐͬĂƐƐĞƐƐŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƵƐĞĚ�ƚŽ�ŝŶĨŽƌŵ�ƚŚĞ�ĚĞĐŝƐŝŽŶͲŵĂŬŝŶŐ�ƉƌŽĐĞƐƐ�ĨƌŽŵ�ƚŚĞ�ƟŵĞ�
Ă�ƉĞƌƐŽŶ�ĞŶƚĞƌƐ�ƚŚĞ�ƐǇƐƚĞŵ�ƵŶƟů�ƚŚĞǇ�ĂƌĞ͕�ŚŽƉĞĨƵůůǇ͕ �ƐƵĐĐĞƐƐĨƵůůǇ�ĚŝƐĐŚĂƌŐĞĚ�ĨƌŽŵ�ƚŚĞ�ƐǇƐƚĞŵ͘��
Using tools based upon known risk factors and criminogenic needs takes the decisions made 
ĂďŽƵƚ�ƐƵƉĞƌǀŝƐŝŽŶ�ůĞǀĞůƐ�ĂŶĚ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ƚŽ�Ă�ůĞǀĞů�ďĞǇŽŶĚ�ƐƵďũĞĐƟǀĞ�ũƵĚŐŵĞŶƚ�ĂŶĚ�ŝŶƚƵŝƟŽŶ͘�
dŚŝƐ�ďƵůůĞƟŶ�ǁŝůů�ƉƌŽǀŝĚĞ�Ă�ďƌŝĞĨ�ŝŶƚƌŽĚƵĐƟŽŶ�ƚŽ�ƚŚĞ�ƌŝƐŬ͕�ŶĞĞĚ͕�ĂŶĚ�ƌĞƐƉŽŶƐŝǀŝƚǇ�ƉƌŝŶĐŝƉůĞƐ�
espoused in the evidenced-based principles for community supervision. Further, guidance will 
ďĞ�ƉƌŽǀŝĚĞĚ�ŽŶ�ŚŽǁ�ƚƌŝďĂů�ƉƌŽďĂƟŽŶ�ŽĸĐĞƌƐ�ĐĂŶ�ŝŶĐŽƌƉŽƌĂƚĞ�ƚŚĞ�ƉƌĞŵŝƐĞ�ďĞŚŝŶĚ�ĞĂĐŚ�ƉƌŝŶĐŝƉůĞ�
ŝŶƚŽ�ĞǀĞƌǇĚĂǇ�ƉƌĂĐƟĐĞ͘

1�zŽƵ�ĐĂŶ�ĮŶĚ�Ă�ůŝƐƟŶŐ�ŽĨ�ĨĞĚĞƌĂůůǇ�ƌĞĐŽŐŶŝǌĞĚ�ƚƌŝďĞƐ�Ăƚ�
ŚƩƉ͗ͬͬǁǁǁ͘ďŝĂ͘ŐŽǀͬtŚŽtĞ�ƌĞͬ�/�ͬK/^ͬdƌŝďĂů'ŽǀĞƌŶŵĞŶƚ^ĞƌǀŝĐĞƐͬdƌŝďĂů�ŝƌĞĐƚŽƌǇͬŝŶĚĞǆ͘Śƚŵ͘�
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The Bureau of Justice Assistance (BJA), U.S. Department of 

-XVWLFH��LQ�SDUWQHUVKLS�ZLWK�WKH�%XUHDX�RI�,QGLDQ�$ƪDLUV��%,$���8�6��
Department of Interior continues to respond to the requirements 

of the Tribal Law and Order Act (TLOA) of 2010, which seeks 

to enhance tribal justice systems across the United States and 

mandates coordination among federal agencies on public safety 

DQG�RƪHQGHU�DFFRXQWDELOLW\��6SHFLƬFDOO\��%-$�DQG�%,$�FRRUGLQDWHG�
outreach between federal agencies and Indian Country and Native 

Communities to implement recommendations and action steps of 

the Long Term Plan to Build and Enhance Tribal Justice Systems 

(Tribal Justice Plan). The Tribal Justice Plan www.justice.gov/tribal/

docs/tloa-tsp-aug2011.pdf is a long-term detention, alternative to 

LQFDUFHUDWLRQ�DQG�RƪHQGHU�UHHQWU\�SODQ�IRU�$PHULFDQ�,QGLDQ�DGXOWV�
and juveniles. The plan responds to sections 211, 241, and 244 of 

the TLOA.  

In the Tribal Justice Plan, Chapter 2, the Alternatives to 

Incarceration section highlights how the Chippewa Cree Tribe 

H[SHULHQFHG� D� VLJQLƬFDQW� UHGXFWLRQ� LQ� UHFLGLYLVP� LQ� UHVSRQVH� WR�
employing evidence-based principles. Over the past two years, the 

tribe implemented risk and needs assessment for both adult and 

MXYHQLOH� RƪHQGHUV� DQG� EHJDQ� XVLQJ� DVVHVVPHQW� VFRUHV� WR� WDUJHW�
interventions toward higher risk individuals. Law enforcement 

also used a short, eight-question screening tool to identify an 

individual’s risk of recidivism. Most low-risk persons were generally 

not detained and few, if any, interventions were employed. (p. 15)

THE SCREENING & ASSESSMENT PROCESS

Screening and assessment3 should be the beginning point for working with individuals placed 
ŽŶ�ĂŶǇ�ƚǇƉĞ�ŽĨ�ĐŽŵŵƵŶŝƚǇ�ƐƵƉĞƌǀŝƐŝŽŶ�;ƉƌĞƚƌŝĂů͕�ƉƌĞͲƐĞŶƚĞŶĐĞ͕�ƉŽƐƚͲƐĞŶƚĞŶĐĞͿ͘�dŚĞ�ŝŶĨŽƌŵĂƟŽŶ�
ŐůĞĂŶĞĚ�ĨƌŽŵ�ƐĐƌĞĞŶŝŶŐ�ĂŶĚ�ĂƐƐĞƐƐŵĞŶƚ�ƚŽŽůƐ�ƉƌŽǀŝĚĞƐ�Ă�ƐŽůŝĚ�ĨŽƵŶĚĂƟŽŶ�ƵƉŽŶ�ǁŚŝĐŚ�ƚƌŝďĂů�
ƉƌŽďĂƟŽŶ�ŽĸĐĞƌƐ�ĐĂŶ�ĚĞǀĞůŽƉ�ƐƵƉĞƌǀŝƐŝŽŶ�ƉůĂŶƐ�ƵƟůŝǌŝŶŐ�ŝŶĚŝǀŝĚƵĂůůǇͲĨŽĐƵƐĞĚ�ƌĞƐƉŽŶƐĞƐ�
ĂŶĚ�ŝŶƚĞƌǀĞŶƟŽŶƐ͘�dŚĞ�ZŝƐŬͲEĞĞĚͲZĞƐƉŽŶƐŝǀŝƚǇ�;ZEZͿ�ŵŽĚĞů�ĚĞǀĞůŽƉĞĚ�ďǇ��ŶĚƌĞǁƐ�ĂŶĚ�
�ŽŶƚĂ�;ϮϬϬϳͿ�ƉƌŽǀŝĚĞƐ�Ă�ƌŽĂĚŵĂƉ�ĨŽƌ�ŚŽǁ�ƐĐƌĞĞŶŝŶŐ�ĂŶĚ�ĂƐƐĞƐƐŵĞŶƚ�ŝŶƐƚƌƵŵĞŶƚƐ�ƐŚŽƵůĚ�ďĞ�
ƵƐĞĚ�ƚŽ�ŝĚĞŶƟĨǇ�ĂŶĚ�ƌĞƐƉŽŶĚ�ƚŽ�ƚŚĞ�ŝŶĚŝǀŝĚƵĂů�ƌŝƐŬ�ĂŶĚ�ŶĞĞĚƐ�ŽĨ�ƚŚŽƐĞ�ƉůĂĐĞĚ�ŽŶ�ĐŽŵŵƵŶŝƚǇ�
supervision. 

2 For more information on the screening and assessment process as well as a directory of screening and assess-
ment tools, please refer to the Desktop Guide for Tribal Probation Personnel: The Screening and Assessment Process 
available on the APPA website at www-appa-net.org. 
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RISK PRINCIPLE

dŚĞ�ZŝƐŬ�WƌŝŶĐŝƉůĞ�ƚĞůůƐ�ǇŽƵ�t,K�ƚŽ�ĨŽĐƵƐ�ǇŽƵƌ�ƟŵĞ�ĂŶĚ�ƌĞƐŽƵƌĐĞƐ�ŽŶ�ǁŚĞŶ�ĚĞĐŝĚŝŶŐ�ĂŶĚ�
ƉůĂŶŶŝŶŐ�ƐƵƉĞƌǀŝƐŝŽŶ�ůĞǀĞů͕�ƐĞƌǀŝĐĞƐ�ĂŶĚ�ŝŶƚĞƌǀĞŶƟŽŶƐ͘�dŚŝƐ�ƉƌŝŶĐŝƉůĞ�ƐƚĂƚĞƐ�ƚŚĂƚ�ƚŚĞ�ůĞǀĞů�ŽĨ�
ƐƵƉĞƌǀŝƐŝŽŶ�ĂŶĚ�ƐĞƌǀŝĐĞƐ�ƉƌŽǀŝĚĞĚ�ƚŽ�Ă�ĚĞĨĞŶĚĂŶƚ�Žƌ�ƉƌŽďĂƟŽŶĞƌ�ƐŚŽƵůĚ�ŵĂƚĐŚ�ƚŚĂƚ�ŝŶĚŝǀŝĚƵĂů͛Ɛ�
ƌŝƐŬ�ŽĨ�ƌĞͲŽīĞŶĚŝŶŐ͘��ŽŶĚƵĐƟŶŐ�ƌŝƐŬ�ƐĐƌĞĞŶŝŶŐ�ĂŶĚ�ĂƐƐĞƐƐŵĞŶƚ�ƋƵĂŶƟĮĞƐ�ƚŚĞ�ůĞǀĞů�ŽĨ�ƌŝƐŬ�ĨŽƌ�
ĞĂĐŚ�ŝŶĚŝǀŝĚƵĂů�ŽŶ�ĐŽŵŵƵŶŝƚǇ�ƐƵƉĞƌǀŝƐŝŽŶ�ƐŽ�ƚŚĂƚ�ĐĂƐĞůŽĂĚƐͬǁŽƌŬůŽĂĚƐ�ĐĂŶ�ďĞ�ƉƌŝŽƌŝƟǌĞĚ�ĂŶĚ�
ŵĂŶĂŐĞĚ�ŵŽƌĞ�ĞīĞĐƟǀĞůǇ�ǁŚŝůĞ�ĞŶƐƵƌŝŶŐ�ƚŚĂƚ�ĐŽŵŵƵŶŝƚǇ�ƌĞƐŽƵƌĐĞƐ�ĂƌĞ�ƵƐĞĚ�ŵŽƌĞ�ƉƌƵĚĞŶƚůǇ͘�

ZŝƐŬ�ƐĐŽƌĞƐ�ĂƌĞ�ŽďƚĂŝŶĞĚ�ďǇ�ĂŶĂůǇǌŝŶŐ�ƐƚĂƟĐ�ĨĂĐƚŽƌƐ�;ƵŶĐŚĂŶŐĞĂďůĞ�Žƌ�ŚŝƐƚŽƌŝĐ�ĂƩƌŝďƵƚĞƐ�
ƐƵĐŚ�ĂƐ�ĂŐĞ�ŽĨ�ĮƌƐƚ�ĂƌƌĞƐƚ�ĂŶĚ�ŐĞŶĚĞƌͿ�ĂŶĚ�ĚǇŶĂŵŝĐ�ĨĂĐƚŽƌƐ�;ĐŚĂŶŐĞĂďůĞ�ĂƩƌŝďƵƚĞƐ�ƐƵĐŚ�ĂƐ�
ƐƵďƐƚĂŶĐĞ�ĂďƵƐĞ�ĂŶĚ�ĂŶƟͲƐŽĐŝĂů�ĂƫƚƵĚĞƐͿ͘��dŚĞ�ƌŝƐŬ�ƉƌŝŶĐŝƉůĞ�ƐƚĂƚĞƐ�ƚŚĂƚ�ƚŚŽƐĞ�ŝĚĞŶƟĮĞĚ�ĂƐ�
ŚŝŐŚͲƌŝƐŬ�ƐŚŽƵůĚ�ƌĞĐĞŝǀĞ�ŵŽƌĞ�ŝŶƚĞŶƐŝǀĞ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ĂŶĚ�ƐƵƉĞƌǀŝƐŝŽŶ͕�ǁŚŝĐŚ�ŵŝŐŚƚ�ŝŶĐůƵĚĞ�
ĞůĞĐƚƌŽŶŝĐ�ŚŽŵĞ�ŵŽŶŝƚŽƌŝŶŐ͕�ĨƌĞƋƵĞŶƚ�ƵƌŝŶĂůǇƐŝƐ�;h�Ϳ͕�ŝŶƚĞŶƐŝǀĞ�ĐŽƵŶƐĞůŝŶŐ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ĂŶĚ�
ĨƌĞƋƵĞŶƚ�ŽĸĐĞ�ĂŶĚ�ĮĞůĚ�ĐŽŶƚĂĐƚƐ͘��&ƵƌƚŚĞƌ͕ �ƚŚĞƌĞ�ŝƐ�ĂůƐŽ�ĞǀŝĚĞŶĐĞ�ƚŽ�ƐƵŐŐĞƐƚ�ƚŚĂƚ�ƐƵďũĞĐƟŶŐ�
individuals who are determined to be low risk to highly structured and intensive services can 
ĂĐƚƵĂůůǇ�ƌĞƐƵůƚ�ŝŶ�ŝŶĐƌĞĂƐŝŶŐ�ƚŚĞŝƌ�ĐŚĂŶĐĞƐ�ŽĨ�ƌĞŽīĞŶĚŝŶŐ͘��dŚĞǇ͕ �ŚŽǁĞǀĞƌ͕ �ŵĂǇ�ďĞ�ŝŶ�ŶĞĞĚ�ŽĨ�
ƐƚĂďŝůŝǌŝŶŐ�ƐĞƌǀŝĐĞƐ�ƐƵĐŚ�ĂƐ�ŵĞŶƚĂů�ŚĞĂůƚŚ�ƚƌĞĂƚŵĞŶƚ�;�ŽŵƵƌĂĚ�Θ��ĂƌĞǇ�ϮϬϬϵͿ͘

How to act on the risk principle:

ͻ� ZĞƐĞĂƌĐŚ͕�ƐĞůĞĐƚ͕�ĂŶĚ�ĂĐƋƵŝƌĞ�ĂŶ�ĂƉƉƌŽƉƌŝĂƚĞ�;ǀĂůŝĚ�ĂŶĚ�ƌĞůŝĂďůĞͿ�ƌŝƐŬ�ƐĐƌĞĞŶŝŶŐ�Žƌ�
ĂƐƐĞƐƐŵĞŶƚ�ŝŶƐƚƌƵŵĞŶƚ͘��&Žƌ�ŵŽƌĞ�ŝŶĨŽƌŵĂƟŽŶ�ŽŶ�ŝƐƐƵĞƐ�ƚŽ�ĐŽŶƐŝĚĞƌ�ǁŚĞŶ�ĐŚŽŽƐŝŶŐ�
Ă�ƚŽŽů͕�ƌĞǀŝĞǁ�ŝŶĨŽƌŵĂƟŽŶ�ŝŶ�ƚŚĞ��ĞƐŬƚŽƉ�'ƵŝĚĞ�ĨŽƌ�dƌŝďĂů�WƌŽďĂƟŽŶ�WĞƌƐŽŶŶĞů͗�dŚĞ�
^ĐƌĞĞŶŝŶŐ�ĂŶĚ��ƐƐĞƐƐŵĞŶƚ�WƌŽĐĞƐƐ.

ͻ� �ŽŶĚƵĐƚ�ƌŝƐŬ�ƐĐƌĞĞŶŝŶŐͬĂƐƐĞƐƐŵĞŶƚ�ĂƐ�ĞĂƌůǇ�ŝŶ�ƚŚĞ�ũƵƐƟĐĞ�ƉƌŽĐĞƐƐ�ĂƐ�ƉŽƐƐŝďůĞ͘�/Ĩ�ǇŽƵƌ�
ƚƌŝďĂů�ĐŽƵƌƚ�ŽīĞƌƐ�ƉƌĞƚƌŝĂů�ƐĞƌǀŝĐĞƐ͕�ŶŽƚĞ�ƚŚĂƚ�ƌŝƐŬ�ƚŽŽůƐ�ƵƐĞĚ�Ăƚ�ƚŚŝƐ�ƐƚĂŐĞ�ĨŽĐƵƐ�ƉƌŝŵĂƌŝůǇ�
on (1) likelihood to reappear for court hearings and (2) likelihood to commit a new 
ŽīĞŶƐĞ͘�dŚĞ�ƌŝƐŬ�ƐĐŽƌĞ�ŽďƚĂŝŶĞĚ�ĨƌŽŵ�ƉƌĞƚƌŝĂů�ƌŝƐŬ�ƚŽŽůƐ�ƐŚŽƵůĚ�ďĞ�ƵƐĞĚ�ƚŽ�ĚŝīĞƌĞŶƟĂƚĞ�
ďĞƚǁĞĞŶ�ƚŚŽƐĞ�ƚŚĂƚ�ƌĞƋƵŝƌĞ�ĐŽŶĮŶĞŵĞŶƚ�ŝŶ�Ă�ƐĞĐƵƌĞ�ĨĂĐŝůŝƚǇ�ĨƌŽŵ�ƚŚŽƐĞ�ƚŚĂƚ�ĐĂŶ�ďĞ�
safely supervised in the community.3

ͻ� /Ĩ�ĐŽŶĮŶĞŵĞŶƚ�ŝƐ�ŶŽƚ�ŶĞĐĞƐƐĂƌǇ͕ �ĐŽŶĚƵĐƚ�Ă�ŵŽƌĞ�ŝŶͲĚĞƉƚŚ�ƌŝƐŬ�ĂƐƐĞƐƐŵĞŶƚ�ƚŚĂŶ�ƚŚĞ�ŽŶĞ�
ƵƟůŝǌĞĚ�Ăƚ�ƉƌĞƚƌŝĂů�ƚŽ�ĚĞƚĞƌŵŝŶĞ�ƚŚĞ�ĂƉƉƌŽƉƌŝĂƚĞ�ƐƵƉĞƌǀŝƐŝŽŶ�ůĞǀĞů�;Ğ͘Ő͕͘�ůŽǁ͕�ŵĞĚŝƵŵ͕�
high, and intensive).

3 For more information on pretrial risk assessments, please refer to Clark, John. (2012). Pretrial Risk Assessment 
101: Science Provides Guidance on Managing Defendants. The Pretrial Justice Institute; Washington, DC. Bureau 
of Justice Assistance, Office of Justice Programs. http://www.pretrial.org/Featured%20Resources%20Documents/
PJI%20Risk%20Assessment%20101%20(2012).pdf 
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ͻ� �ƐƚĂďůŝƐŚ�ƐƵƉĞƌǀŝƐŝŽŶ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ďĂƐĞĚ�ŽŶ�ƌŝƐŬ�ůĞǀĞů͘��/ŶĚŝǀŝĚƵĂůƐ�ŝĚĞŶƟĮĞĚ�ĂƐ�ůŽǁͲƌŝƐŬ�
ǁŝůů�ƌĞƋƵŝƌĞ�ůĞƐƐ�ƟŵĞͬĂƩĞŶƟŽŶ�ƚŚĂŶ�ƚŚŽƐĞ�ŝĚĞŶƟĮĞĚ�ĂƐ�ŵĞĚŝƵŵͲŚŝŐŚ�ƌŝƐŬ͘�&ŽĐƵƐ�ƚŚĞ�
ƟŵĞ�ƐƉĞŶƚ�ĚƵƌŝŶŐ�ŽĸĐĞ�ĂŶĚͬŽƌ�ŚŽŵĞ�ǀŝƐŝƚƐ�ƚŽ�ĚŝƐĐƵƐƐ�ŝƐƐƵĞƐ�ƌĞůĂƚĞĚ�ƚŽ�ƚŚĞŝƌ�ŝĚĞŶƟĮĞĚ�
ĐƌŝŵŝŶŽŐĞŶŝĐ�ŶĞĞĚƐ͘�ZĞŵĞŵďĞƌ͕ �ŝƚ�ŝƐ�ƚŚĞ�ƋƵĂůŝƚǇ�ŽĨ�ĞĂĐŚ�ĐŽŶƚĂĐƚ͕�ŶŽƚ�ũƵƐƚ�ƚŚĞ�ŶƵŵďĞƌ�ŽĨ�
ĐŽŶƚĂĐƚƐ�ŵĂĚĞ�ƚŚĂƚ�ĂīĞĐƚƐ�ďĞŚĂǀŝŽƌ�ĐŚĂŶŐĞ͘

ͻ� hƐĞ�ƚŚĞ�ƌŝƐŬ�ƐĐŽƌĞ�ƚŽ�ŵĂŶĂŐĞ�ĐĂƐĞůŽĂĚͬǁŽƌŬůŽĂĚ�ĂƐƐŝŐŶŵĞŶƚƐ͘�&Žƌ�ĞǆĂŵƉůĞ͕�ƚŚŽƐĞ�
ŝĚĞŶƟĮĞĚ�ĂƐ�ŵĞĚŝƵŵͲŚŝŐŚ�ƌŝƐŬ�ĐĂŶ�ďĞ�ĂƐƐŝŐŶĞĚ�ƚŽ�ĂŶ�/ŶƚĞŶƐŝǀĞ�^ƵƉĞƌǀŝƐŝŽŶ�WƌŽŐƌĂŵ�
;/^WͿ͕�ǁŚŝĐŚ�ŝƐ�ŽǀĞƌƐĞĞŶ�ďǇ�ŽŶĞ�ƉƌŽďĂƟŽŶ�ŽĸĐĞƌ͘ �/ŶĚŝǀŝĚƵĂůƐ�ĂƐƐŝŐŶĞĚ�ƚŽ�/^W�ĐĂƐĞůŽĂĚƐ�
ƌĞƋƵŝƌĞ�ŵŽƌĞ�ƟŵĞ�ŽĨ�ƚŚĞ�ŽĸĐĞƌ͖�ƚŚĞƌĞĨŽƌĞ͕�ŚĞͬƐŚĞ�ǁŽƵůĚ�ŚĂǀĞ�Ă�ĨĞǁĞƌ�ŶƵŵďĞƌ�ŽĨ�
individuals on his/her caseload.

ͻ� �ŽŶƐŝĚĞƌ�ƚŚĞ�ŝŶĚŝǀŝĚƵĂů͛Ɛ�ƌŝƐŬ�ůĞǀĞů�ƚŽ�ĚĞƚĞƌŵŝŶĞ�ŝĨ�ƚĞĐŚŶŽůŽŐǇ�ŝƐ�ŶĞĞĚĞĚ�ƚŽ�ĂƵŐŵĞŶƚ�ƚŚĞ�
supervision of an individual (such as electronic monitoring, GPS monitoring, etc.) and 
ƉƌŽĐĞĞĚ�ƚŽ�ĂƌƌĂŶŐĞ�ĨŽƌ�ƚŚĞƐĞ�ƐĞƌǀŝĐĞƐ�ŝĨ�ƌĞƋƵŝƌĞĚ͘

Strength-Based Assessments
In addition to conducting 

screening and assessment to 

identify risk and need factors, it is 

DOVR�EHQHƬFLDO�WR�XWLOL]H�VWUHQJWK�
based assessments to gain a 

comprehensive understanding 

of the individual. The use of 

a strength-based assessment 

tool can assist in identifying 

an individual’s attributes that 

can be used in the supervision 

plan to enable them to address 

their needs and ultimately 

successfully complete the terms 

and conditions of supervision. For 

example, if an individual is skilled 

at woodworking, that strength 

can be used to match them to a 

community service or employment 

placement. The likelihood that 

an individual will be successful 

increases if you are able to 

FDSLWDOL]H�RQ�KLV�KHU�VWUHQJWKV�DQG�
interests.
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NEED PRINCIPLE

dŚĞ�EĞĞĚ�WƌŝŶĐŝƉůĞ�ƐƚĂƚĞƐ�ƚŚĂƚ�ǇŽƵ�ƐŚŽƵůĚ�ĨŽĐƵƐ�ƐĞƌǀŝĐĞƐ�ĂŶĚ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ŽŶ�ƚŚĞ�ŝĚĞŶƟĮĞĚ�
ĐƌŝŵŝŶŽŐĞŶŝĐ�ŶĞĞĚƐ�ŽĨ�ĞĂĐŚ�ƉĞƌƐŽŶ�ŽŶ�ƐƵƉĞƌǀŝƐŝŽŶ͘��^Ž͕�ŝŶ�ŐĞŶĞƌĂů͕�ƚŚĞ�EĞĞĚ�WƌŝŶĐŝƉůĞ�ŚĞůƉƐ�
ǇŽƵ�ĚĞƚĞƌŵŝŶĞ�t,�d�ŝŶƚĞƌǀĞŶƟŽŶƐ�ĂŶĚ�ƐĞƌǀŝĐĞƐ�ǇŽƵ�ƐŚŽƵůĚ�ƉƌŽǀŝĚĞ�ĂŶĚͬŽƌ�ƌĞĨĞƌ�ŝŶĚŝǀŝĚƵĂůƐ�
ƚŽ�ǁŚŝůĞ�ƵŶĚĞƌ�ƐƵƉĞƌǀŝƐŝŽŶ͘���ƌŝŵŝŶŽŐĞŶŝĐ�ŶĞĞĚƐ�ĂƌĞ�ĚǇŶĂŵŝĐ�;Žƌ�ĐŚĂŶŐĞĂďůĞͿ�ĨĂĐƚŽƌƐ�ƚŚĂƚ�ĂƌĞ�
ƉƌŽǀĞŶ͕�ƚŚƌŽƵŐŚ�ƌĞƐĞĂƌĐŚ͕�ƚŽ�ĚŝƌĞĐƚůǇ�ĂīĞĐƚ�ĂŶ�ŝŶĚŝǀŝĚƵĂů͛Ɛ�ůŝŬĞůŝŚŽŽĚ�ƚŽ�ƌĞͲŽīĞŶĚ͘�dŽ�ĚĂƚĞ͕�ƚŚĞƌĞ�
ŚĂǀĞ�ďĞĞŶ�ĞŝŐŚƚ�ĚǇŶĂŵŝĐ�ǀĂƌŝĂďůĞƐ�ŝĚĞŶƟĮĞĚ�ĂƐ�ŚĂǀŝŶŐ�ƚŚĞ�ŚŝŐŚĞƐƚ�ĐŽƌƌĞůĂƟŽŶ�ƚŽ�ƌĞĐŝĚŝǀŝƐŵ�
(Andrews ĂŶĚ��ŽŶƚĂ͕�ϮϬϭϬͿ͘ �dŚĞ�ĮƌƐƚ�ĨŽƵƌ�ŚĂǀĞ�ďĞĞŶ�ƐŚŽǁŶ�ƚŽ�ŚĂǀĞ�ƚŚĞ�ƐƚƌŽŶŐĞƐƚ�ĐŽƌƌĞůĂƟŽŶ�
ƚŽ�ƌĞĐŝĚŝǀŝƐŵ�ƌŝƐŬ͘�dŚĞƐĞ�ĂƌĞ͗

ͻ� �ŶƟͲƐŽĐŝĂů�ďĞŚĂǀŝŽƌ͗�ĂŐŐƌĞƐƐŝǀĞŶĞƐƐ͕�ĚĞĮĂŶĐĞ�ŽĨ�ĂƵƚŚŽƌŝƚǇ͕ �ĐƌƵĞůƚǇ͕ �ƌĂŐĞ͕�
ĂƌŐƵŵĞŶƚĂƟǀĞŶĞƐƐ͖

ͻ� �ŶƟͲƐŽĐŝĂů�ƉĞƌƐŽŶĂůŝƚǇ͗�ŝŵƉƵůƐŝǀŝƚǇ͕ �ĞǆĐĞƐƐŝǀĞ�ƌŝƐŬͲƚĂŬŝŶŐ͕�ĂŐŐƌĞƐƐŝǀĞ͕�ĚŝƐƌĞŐĂƌĚ�ĨŽƌ�
ŽƚŚĞƌƐ͕�ůĂĐŬ�ŽĨ�ĞŵƉĂƚŚǇ͕ �ĐƌŝŵŝŶĂů�ŝĚĞŶƟƚǇ͖

ͻ� �ŶƟͲƐŽĐŝĂů�ĐŽŐŶŝƟŽŶ͗�ĨĂƵůƚǇ�ƚŚŽƵŐŚƚ�ƉƌŽĐĞƐƐĞƐ͕�ƐƵĐŚ�ĂƐ�ƌĂƟŽŶĂůŝǌŝŶŐ�ƚŚĞ�ĐƌŝŵĞ͕�ďůĂŵŝŶŐ�
ƚŚĞ�ǀŝĐƟŵ�Žƌ�ƚŚĞ�ƐǇƐƚĞŵ͖�ĂŶĚ

ͻ� �ŶƟͲƐŽĐŝĂů�ƉĞĞƌƐ͗�ƉƌĞǀĂůĞŶĐĞ�ŽĨ�ĐůŽƐĞ�ĂƐƐŽĐŝĂƚĞƐ�ǁŚŽ�ƉƌĞƐĞŶƚ�ĂŶƟͲƐŽĐŝĂů�ďĞůŝĞĨƐ�ĂŶĚ�
ĂƫƚƵĚĞƐ�ĂŶĚͬŽƌ�ĞŶŐĂŐĞ�ŝŶ�ĐƌŝŵŝŶĂů�ďĞŚĂǀŝŽƌ�;ĨĂŵŝůǇ͕ �ĨƌŝĞŶĚƐͿ͗�ŝƐŽůĂƟŽŶ�ĨƌŽŵ�ƉƌŽͲƐŽĐŝĂů�
ŝŶŇƵĞŶĐĞƐ͘

dŚĞ�ŶĞǆƚ�ĨŽƵƌ͕ �ƚŚŽƵŐŚ�ŝŵƉŽƌƚĂŶƚ͕�ŚĂǀĞ�ƐŚŽǁŶ�ůĞƐƐ�ĐŽƌƌĞůĂƟŽŶ�ƚŽ�ƌĞĐŝĚŝǀŝƐŵ�ƌŝƐŬ�ƚŚĂŶ�ƚŚĞ�
ĮƌƐƚ�ĨŽƵƌ͘ ��dŚĞƐĞ�ĂƌĞ͗

ͻ� Drugs and/or alcohol abuse;

ͻ� &ĂŵŝůǇ�ŝƐƐƵĞƐ͗�ŝŶĐůƵĚŝŶŐ�ĂďƵƐĞ�ĂŶĚ�ŶĞŐůĞĐƚ�ŚŝƐƚŽƌŝĞƐ�ĂŶĚͬŽƌ�ŵĂƌŝƚĂů�ŝƐƐƵĞƐ͖

ͻ� tŽƌŬ�Žƌ�ƐĐŚŽŽů�ŝƐƐƵĞƐ͗�ůĂĐŬ�ŽĨ�ĞĚƵĐĂƟŽŶ�Žƌ�ĐŚƌŽŶŝĐ�ƵŶĞŵƉůŽǇŵĞŶƚ͖�ĂŶĚ

ͻ� >ĞŝƐƵƌĞ�ĂŶĚͬŽƌ�ƌĞĐƌĞĂƟŽŶĂů�ŝƐƐƵĞƐ͗�ůĂĐŬ�ŽĨ�ƉĂƌƟĐŝƉĂƟŽŶ�ŝŶ�ŶŽŶͲĐƌŝŵŝŶĂů�ůĞŝƐƵƌĞ�ĂĐƟǀŝƟĞƐ͘

tŚŝůĞ�ƚŚĞ�ĂďŽǀĞ�ĨŽƵƌ�ĐƌŝŵŝŶŽŐĞŶŝĐ�ŶĞĞĚƐ�ŚĂǀĞ�ďĞĞŶ�ƐŚŽǁŶ�ƚŽ�ŚĂǀĞ�ůĞƐƐ�ĐŽƌƌĞůĂƟŽŶ͕�ƚŚĞǇ�
ĂƌĞ�ƐƟůů�ŝŵƉŽƌƚĂŶƚ�ƚŽ�ĂĚĚƌĞƐƐ�ǁŝƚŚ�ƚŚĞ�ŝŶĚŝǀŝĚƵĂů�ǁŚŝůĞ�ŽŶ�ƐƵƉĞƌǀŝƐŝŽŶ͘��dŚĞƐĞ�ŶĞĞĚƐ�ŵŽƌĞ�ŽŌĞŶ�
ĂƌĞ�ĐŽŶƚƌŝďƵƟŶŐ�ĨĂĐƚŽƌƐ�ŝŶ�ĂŶ�ŝŶĚŝǀŝĚƵĂů͛Ɛ�ĐƌŝŵŝŶĂů�ďĞŚĂǀŝŽƌ͘ �&Žƌ�ĞǆĂŵƉůĞ͕�ĂŶ�ŝŶĚŝǀŝĚƵĂů͛Ɛ�ĚƌƵŐͬ
ĂůĐŽŚŽů�ĂďƵƐĞ�ŵĂǇ�ďĞ�ĐŽŶƚƌŝďƵƟŶŐ�ƚŽ�ƚŚĞŝƌ�ŝŶǀŽůǀĞŵĞŶƚ�ǁŝƚŚ�ĂŶƟͲƐŽĐŝĂů�ƉĞĞƌƐ͘

zŽƵ�ŵĂǇ�ŶŽƟĐĞ�ƚŚĂƚ�ŐĞŶĞƌĂů�ŶĞĞĚƐ�Žƌ�ĨĂĐƚŽƌƐ�ƚŚĂƚ�ƐŽŵĞ�ŽĨ�ƚŚĞ�ŝŶĚŝǀŝĚƵĂůƐ�ŽŶ�ƐƵƉĞƌǀŝƐŝŽŶ�
ŽŌĞŶ�ŚĂǀĞ�ĂƌĞ�ŶŽƚ�ƌĞŇĞĐƚĞĚ�ŝŶ�ƚŚĞ�ůŝƐƚ�ŽĨ�ĐƌŝŵŝŶŽŐĞŶŝĐ�ŶĞĞĚƐ͘��dŚĞƐĞ�ƚǇƉĞƐ�ŽĨ�ŶĞĞĚƐ�Žƌ�ĨĂĐƚŽƌƐ�
;ŬŶŽǁŶ�ĂƐ�ŶŽŶͲĐƌŝŵŝŶŽŐĞŶŝĐ�ŶĞĞĚƐͿ�ŵĂǇ�ŝŶĐůƵĚĞ�ŵĂũŽƌ�ŵĞŶƚĂů�ŚĞĂůƚŚ�ĚŝƐŽƌĚĞƌ�ĂŶĚ�ƉŚǇƐŝĐĂů�
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ŚĞĂůƚŚ�ŝƐƐƵĞƐ͘�zŽƵ�ǁŝůů�ƐƟůů�ŶĞĞĚ�ƚŽ�ďĞ�ĂǁĂƌĞ�ŽĨ�ĂŶĚ�ĂĚĚƌĞƐƐ�ƚŚĞƐĞ�ƚǇƉĞƐ�ŽĨ�ŶĞĞĚƐ�ĚƵƌŝŶŐ�ƚŚĞ�
ƐƵƉĞƌǀŝƐŝŽŶ�ƉƌŽĐĞƐƐ͕�ďƵƚ�ƚŚĞ�ŬĞǇ�ŝƐ�ƚŽ�ŶŽƚ�ĨŽĐƵƐ�ƚŚĞ�ŵĂũŽƌŝƚǇ�ŽĨ�ǇŽƵƌ�ƟŵĞ�ĂŶĚ�ƌĞƐŽƵƌĐĞƐ�ŽŶ�
ƚŚĞŵ�ƐŝŶĐĞ�ƚŚĞƐĞ�ĨĂĐƚŽƌƐ�ŚĂǀĞ�ŶŽƚ�ďĞĞŶ�ĐŽƌƌĞůĂƚĞĚ�ǁŝƚŚ�ĂŶ�ŝŶĚŝǀŝĚƵĂů͛Ɛ�ƌŝƐŬ�ƚŽ�ƌĞͲŽīĞŶĚ͘��/Ŷ�
ƐŽŵĞ�ŝŶƐƚĂŶĐĞƐ͕�ƚŚĞƐĞ�ŶŽŶͲĐƌŝŵŝŶŽŐĞŶŝĐ�ŶĞĞĚƐ�ŵĂǇ�ďĞ�ŝŵƉĞĚŝŶŐ�ƉƌŽŐƌĞƐƐ�ŽŶ�ŝŶƚĞƌǀĞŶƟŽŶƐ�
ƌĞůĂƚĞĚ�ƚŽ�ƚŚĞ�ĐƌŝŵŝŶŽŐĞŶŝĐ�ŶĞĞĚƐ͘��/Ŷ�ƚŚŽƐĞ�ĐĂƐĞƐ͕�ĂĚĚƌĞƐƐŝŶŐ�ƚŚĞƐĞ�ǁŝůů�ďĞĐŽŵĞ�ŵŽƌĞ�
important. Long-term public safety hinges on your ability to help individuals on supervision 
address and work on their criminogenic need areas.

How to Act on the Need Principle:

ͻ� ZĞƐĞĂƌĐŚ͕�ƐĞůĞĐƚ͕�ĂŶĚ�ĂĐƋƵŝƌĞ�ĂŶ�ĂƉƉƌŽƉƌŝĂƚĞ�ƌŝƐŬͬŶĞĞĚƐ�ĂƐƐĞƐƐŵĞŶƚ�ŝŶƐƚƌƵŵĞŶƚ͘��&Žƌ�
ŵŽƌĞ�ŝŶĨŽƌŵĂƟŽŶ�ŽŶ�ŝƐƐƵĞƐ�ƚŽ�ĐŽŶƐŝĚĞƌ�ǁŚĞŶ�ĐŚŽŽƐŝŶŐ�Ă�ƚŽŽů͕�ƌĞǀŝĞǁ�ŝŶĨŽƌŵĂƟŽŶ�ŝŶ�ƚŚĞ�
�ĞƐŬƚŽƉ�'ƵŝĚĞ�ĨŽƌ�dƌŝďĂů�WƌŽďĂƟŽŶ�WĞƌƐŽŶŶĞů͗�dŚĞ�^ĐƌĞĞŶŝŶŐ�ĂŶĚ��ƐƐĞƐƐŵĞŶƚ�WƌŽĐĞƐƐ͘ 

ͻ� �ŽŶĚƵĐƚ�Ă�ŶĞĞĚƐ�ĂƐƐĞƐƐŵĞŶƚ�ĂƐ�ĞĂƌůǇ�ŝŶ�ƚŚĞ�ũƵƐƟĐĞ�ƉƌŽĐĞƐƐ�ĂƐ�ƉŽƐƐŝďůĞ�ƚŽ�ŝĚĞŶƟĨǇ�
ĐƌŝŵŝŶŽŐĞŶŝĐ�ŶĞĞĚƐ�ƚŚĂƚ�ƐŚŽƵůĚ�ďĞ�ƚĂƌŐĞƚĞĚ�ĨŽƌ�ƉƌŽŐƌĂŵŵŝŶŐ�ĂŶĚ�ŝŶƚĞƌǀĞŶƟŽŶ͘

ͻ� hƐĞ�ŝŶĨŽƌŵĂƟŽŶ�ƌĞĐĞŝǀĞĚ�ĨƌŽŵ�ŶĞĞĚƐ�ĂƐƐĞƐƐŵĞŶƚƐ�ƚŽ�ĚĞǀĞůŽƉ�ƉƌĞͲƐĞŶƚĞŶĐĞ�ƌĞƉŽƌƚƐ�ĂŶĚ�
ƐĞŶƚĞŶĐŝŶŐ�ƌĞĐŽŵŵĞŶĚĂƟŽŶƐ�ƚŽ�ŚĞůƉ�ŝŶĨŽƌŵ�ƚŚĞ�ũƵĚŐĞ�ĂďŽƵƚ�ƐƵƉĞƌǀŝƐŝŽŶ�ĐŽŶĚŝƟŽŶƐ�
ĂŶĚ�ƚƌĞĂƚŵĞŶƚ�ƌĞĨĞƌƌĂůƐ�ƚŽ�ďĞ�ŝŶĐůƵĚĞĚ�ŝŶ�ƚŚĞ�ƚĞƌŵƐ�ĂŶĚ�ĐŽŶĚŝƟŽŶƐ�ŽĨ�ƉƌŽďĂƟŽŶ͘

ͻ� Use data from the person’s risk and needs assessment to incorporate programming 
ĂŶĚ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ĚĞƐŝŐŶĞĚ�ƚŽ�ĂĚĚƌĞƐƐ�ŚŝƐͬŚĞƌ�ƵŶŝƋƵĞ�ŶĞĞĚƐ�;Ğ͘Ő͕͘�ƌĞĨĞƌƌĂů�ƚŽ�ƐƵďƐƚĂŶĐĞ�
ĂďƵƐĞ�ƚƌĞĂƚŵĞŶƚ͕�ƌĞĨĞƌƌĂů�ƚŽ�Ă�ĐŽŐŶŝƟǀĞ�ďĞŚĂǀŝŽƌĂů�ŝŶƚĞƌǀĞŶƟŽŶͿ͘�dŚĞ�ƚƌĞĂƚŵĞŶƚ�
principle, another principle discussed in the evidenced-based principles for community 
supervision, states that treatment goals should be included in the sentencing and 
ƐĂŶĐƟŽŶŝŶŐ�ƉƌŽĐĞƐƐ͘�/ƚ�ŝƐ�ŝŵƉŽƌƚĂŶƚ�ƚŽ�ƐƚƌĞƐƐ�ƚŚĂƚ�ƉƌŽďĂƟŽŶĞƌƐ�ƐŚŽƵůĚ�ŶŽƚ�ŝŶĐƵƌ�
ƐĂŶĐƟŽŶƐ�ĨŽƌ�ƚƌĞĂƚŵĞŶƚ�ƌĞƐƵůƚƐ͖�ŚŽǁĞǀĞƌ͕ �ĨĂŝůƵƌĞ�ƚŽ�ĐŽŵƉůǇ�ǁŝƚŚ�ƐƵƉĞƌǀŝƐŝŽŶ�ŐŽĂůƐ�
ƌĞůĂƚĞĚ�ƚŽ�ƚƌĞĂƚŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƟĞĚ�ƚŽ�ĂƉƉƌŽƉƌŝĂƚĞ�ƌĞƐƉŽŶƐĞƐ�;Ğ͘Ő͕͘�ŶŽƚ�ĂƩĞŶĚŝŶŐ�
ƌĞƋƵŝƌĞĚ�ĂƉƉŽŝŶƚŵĞŶƚƐ�ĂƐ�ŽƌĚĞƌĞĚ�ďǇ�ƚŚĞ�ĐŽƵƌƚͿ͘�&ƵƌƚŚĞƌ͕ �ƚƌĞĂƚŵĞŶƚ�ƉƌŽǀŝĚĞƌƐ�ŵĂǇ�
ďĞ�ĂďůĞ�ƚŽ�ƉƌŽǀŝĚĞ�ŝŶƐŝŐŚƚ�ŝŶƚŽ�ǁŚĂƚ�ƐĂŶĐƟŽŶƐͬŝŶĐĞŶƟǀĞƐ�ŵĂǇ�ďĞ�ŵĞĂŶŝŶŐĨƵů�ĨŽƌ�ĞĂĐŚ�
ŝŶĚŝǀŝĚƵĂů�ƉƌŽďĂƟŽŶĞƌ�ƚŽ�ďƵŝůĚ�ŝŶƚŽ�ƚŚĞ�ƐƵƉĞƌǀŝƐŝŽŶ�ƉůĂŶ͘�^ĞĞ�ƚŚĞ�ƐŝĚĞďĂƌ�͞,Žǁ�ƚŽ��Đƚ�
ŽŶ�ƚŚĞ�dƌĞĂƚŵĞŶƚ�WƌŝŶĐŝƉůĞ͟�ĨŽƌ�ƐŽŵĞ�ƟƉƐ�ŽŶ�ŚŽǁ�ƚŽ�ĂĐƚ�ŽŶ�ƚŚŝƐ�ƉƌŝŶĐŝƉůĞ�ǁŚĞŶ�ǁŽƌŬŝŶŐ�
with individuals on supervision.  

ͻ� WƌŝŽƌŝƟǌĞ�ƉƌŽŐƌĂŵŵŝŶŐ�ĂŶĚ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ƐƚĂƌƟŶŐ�ǁŝƚŚ�ƚŚĞ�ŚŝŐŚĞƐƚ�ŝĚĞŶƟĮĞĚ�ŶĞĞĚ�
ĂƌĞĂ͘�DĂŬĞ�ŽŶůǇ�ŽŶĞ�ƚƌĞĂƚŵĞŶƚ�ƌĞĨĞƌƌĂů�Ăƚ�Ă�ƟŵĞ�ŝĨ�ƚŚĞƌĞ�ĂƌĞ�ĐŽͲŽĐĐƵƌƌŝŶŐ�ŝƐƐƵĞƐ�
(e.g., substance abuse and mental health issues) unless your treatment provider 
ƌĞĐŽŵŵĞŶĚƐ�ĂŶĚ�ŽīĞƌƐ�Ă�ƉƌŽŐƌĂŵ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƐƉĞĐŝĮĐĂůůǇ�ĂĚĚƌĞƐƐ�ƚǁŽ�ŝƐƐƵĞƐ�
concurrently.4�&Žƌ�ĞǆĂŵƉůĞ͕�ŝĨ�ĚƌƵŐ�ĂŶĚ�ĂůĐŽŚŽů�ƵƐĞͬĂďƵƐĞ�ŝƐ�ƚŚĞ�ŵŽƐƚ�ƵƌŐĞŶƚ�ŶĞĞĚ͕�

4 For more information on integrated dual diagnosis treatment please refer to Osher, F, D’Amora, D., A., Plotkin, 
M., Jarrett, N., & Eggleston, A. (2012). Adults with Behavioral Health Needs under Correctional Supervision: 
A Shared Framework for Reducing Recidivism and Promoting Recovery. NY: Justice Center, the Council of 
State Governments. Retrieved from: http://consensusproject.org/documents/0000/1565/9.27.12_Behavioral_
Framework_v6_full.pdf.
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begin with a referral for treatment of that issue. You do not want to overwhelm the 
individual on supervision.  Once an individual makes progress on or completes a 
ĐŽŵƉŽŶĞŶƚ�ŽĨ�ƚŚĞŝƌ�ƉůĂŶ͕�ďĞŐŝŶ�ƚĂƌŐĞƟŶŐ�ƚŚĞ�ŶĞǆƚ�ŚŝŐŚĞƐƚ�ŝĚĞŶƟĮĞĚ�ŶĞĞĚ�ƚŚƌŽƵŐŚŽƵƚ�
ƚŚĞ�ƉĞƌŝŽĚ�ŽĨ�ƐƵƉĞƌǀŝƐŝŽŶ͘�/ƚ�ŝƐ�ůŝŬĞůǇ�ǇŽƵ�ǁŝůů�ŶŽƚ�ďĞ�ĂďůĞ�ƚŽ�ĂĚĚƌĞƐƐ�Ăůů�ŽĨ�ƚŚĞ�ŶĞĞĚƐ�ŚĞͬ
ƐŚĞ�ŚĂƐ͕�ďƵƚ�ďǇ�ĐŽŶƐƚĂŶƚůǇ�ƌĞͲǀŝƐŝƟŶŐ�ƚŚĞŝƌ�ƐƵƉĞƌǀŝƐŝŽŶ�ƉůĂŶ�ĂŶĚ�ƵƉĚĂƟŶŐ�ƚŚĞŝƌ�ƉƌŽŐƌĞƐƐ�
throughout the supervision period, you will likely have an impact on the most urgent 
ŝĚĞŶƟĮĞĚ�ŶĞĞĚƐ͕�ƚŚƵƐ�ƉŽƚĞŶƟĂůůǇ�ŝŵƉĂĐƟŶŐ�ƌĞĐŝĚŝǀŝƐŵ͘

ͻ� �ŐŐƌĞŐĂƚĞ�ƌĞƐƵůƚƐ�ĨƌŽŵ�ŶĞĞĚƐ�ĂƐƐĞƐƐŵĞŶƚƐ�ƚŽ�ŝĚĞŶƟĨǇ�ĂŶĚ�ũƵƐƟĨǇ�ŶĞĞĚĞĚ�ƌĞƐŽƵƌĐĞƐ�
ŝŶ�ǇŽƵƌ�ĐŽŵŵƵŶŝƚǇ͘��&Žƌ�ĞǆĂŵƉůĞ͕�ŝĨ�Ă�ŚŝŐŚ�ƉĞƌĐĞŶƚĂŐĞ�ŽĨ�ŝŶĚŝǀŝĚƵĂůƐ�ŽŶ�ƐƵƉĞƌǀŝƐŝŽŶ�
ĚĞŵŽŶƐƚƌĂƚĞ�Ă�ŶĞĞĚ�ĨŽƌ�Ă�ŵĞƚŚĂŵƉŚĞƚĂŵŝŶĞͲƐƉĞĐŝĮĐ�ƚƌĞĂƚŵĞŶƚ�ƉƌŽŐƌĂŵ͕�ǇŽƵ�ĐĂŶ�
approach your substance abuse treatment program about this need to discuss how 
to best address it or make plans to include programming needs, with data to support 
ƚŚĞŵ͕�ŝŶ�ĨƵƚƵƌĞ�ƌĞƋƵĞƐƚƐ�ĨŽƌ�ĨƵŶĚŝŶŐ͘

ͻ� �Ğ�ĐŽŐŶŝǌĂŶƚ�ƚŚĂƚ�ĂůƚŚŽƵŐŚ�ŝŶĚŝǀŝĚƵĂůƐ�ŝĚĞŶƟĮĞĚ�ĂƐ�ůŽǁͲƌŝƐŬ�ŵĂǇ�ŚĂǀĞ�ĨĞǁ�ĐƌŝŵŝŶŽŐĞŶŝĐ�
ŶĞĞĚƐ͕�ƚŚĞƌĞ�ŵĂǇ�ƐƟůů�ďĞ�ŝƐƐƵĞƐ�ƚŚĂƚ�ŶĞĞĚ�ƚŽ�ďĞ�ĂĚĚƌĞƐƐĞĚ͘��dƌǇ�ƚŽ�ďĂůĂŶĐĞ�ƚŚĞŝƌ�ŶĞĞĚ�
ĨŽƌ�ŶĞĐĞƐƐĂƌǇ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ǁŝƚŚ�ŽǀĞƌͲĞǆƉŽƐŝŶŐ�ƚŚĞŵ�ƚŽ�ƵŶŶĞĐĞƐƐĂƌǇ�ĚŝƐƌƵƉƟŽŶƐ�ŝŶ�
their lives. 

How to Act on the Treatment Principle:
Investigate whether the service or intervention is knowledge-based 

RQO\��OHFWXUH��RU�LI�LW�LV�D�VNLOO�EXLOGLQJ�SURJUDP���3URJUDPV�WKDW�RƪHU�
skill-building (such as giving teenagers tools to say no to using 

alcohol when confronted in certain situations) have proven to 

EH�PRUH�HƪHFWLYH�WKDQ�WKRVH�WKDW�RQO\�SURYLGH�OHFWXUHV�

Be sure that you are actively engaged with service 

providers to ensure that treatment goals are also built into 

the supervision plan as well as to be updated on how well 

the probationer is meeting his/her treatment goals. It is 

QRW�QHFHVVDU\�WKDW�WKH�SUREDWLRQ�RƯFHU�NQRZ�WKH�PLQXWH�
details of what is said during counseling, etc., but merely 

that the counselor or provider feels the probationer is 

meeting his/her goals, are actively engaged in the treatment 

process, etc.

ϳ



RESPONSIVITY PRINCIPLE

dŚĞ�ZĞƐƉŽŶƐŝǀŝƚǇ�WƌŝŶĐŝƉůĞ�ƐƚĂƚĞƐ�ƚŚĂƚ�ŽŶĐĞ�ƌŝƐŬ�ĂŶĚ�ŶĞĞĚƐ�ĂƌĞ�ŝĚĞŶƟĮĞĚ͕�ǇŽƵ�ƐŚŽƵůĚ�
ŵĂƚĐŚ�ŝŶĚŝǀŝĚƵĂůƐ�ƚŽ�ƐĞƌǀŝĐĞƐ�ĂŶĚ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ďĂƐĞĚ�ŽŶ�ƚŚĞ�ŝŶĚŝǀŝĚƵĂů͛Ɛ�ƵŶŝƋƵĞ�ĐŚĂƌĂĐƚĞƌŝƐƟĐƐ�
;ŝ͘Ğ͕͘�ƌĞƐƉŽŶƐŝǀŝƚǇ�ĨĂĐƚŽƌƐͿ�ƐƵĐŚ�ĂƐ��ŐĞŶĚĞƌ͕ �ĂŐĞ͕�ĞƚŚŶŝĐŝƚǇ͕ �ůĞĂƌŶŝŶŐ�ƐƚǇůĞ͕�ŵŽƟǀĂƟŽŶ�ƚŽ�ĐŚĂŶŐĞ͕�
ĐŽŐŶŝƟǀĞ�ĂďŝůŝƟĞƐ͕�ŵĞŶƚĂů�ŚĞĂůƚŚ͕�ĐƵůƚƵƌĞ͕�ĂŶĚ�ƐƚƌĞŶŐƚŚƐ�;�ŽŐƵĞ͕�ϮϬϬϰͿ͘��dŚĞƌĞĨŽƌĞ͕�ƚŚĞ�
ZĞƐƉŽŶƐŝǀŝƚǇ�WƌŝŶĐŝƉůĞ�ƉƌŽǀŝĚĞƐ�ĚŝƌĞĐƟŽŶ�ŽŶ�,Kt�ƚŽ�ĐŚŽŽƐĞ�ƐĞƌǀŝĐĞƐ�ĂŶĚ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ƚŽ�
ŝŶĐƌĞĂƐĞ�ƚŚĞ�ĐŚĂŶĐĞ�ƚŚĂƚ�Ă�ƉĂƌƟĐƵůĂƌ�ŝŶĚŝǀŝĚƵĂů�ǁŝůů�ƐƵĐĐĞĞĚ�ĂŶĚ�ŚĂǀĞ�ƉŽƐŝƟǀĞ�ŽƵƚĐŽŵĞƐ�
ŽŶ�ƐƵƉĞƌǀŝƐŝŽŶ͘�tŚĞŶ�ǇŽƵ�ŵĂƚĐŚ�ƚƌĞĂƚŵĞŶƚ͕�ƉƌŽŐƌĂŵŵŝŶŐ͕�ĂŶĚ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ďĂƐĞĚ�ŽŶ�ĂŶ�
ŝŶĚŝǀŝĚƵĂů͛Ɛ�ƌĞƐƉŽŶƐŝǀŝƚǇ�ĨĂĐƚŽƌƐ͕�ǇŽƵ�ŝŶĐƌĞĂƐĞ�ŚŝƐ�Žƌ�ŚĞƌ�ĐŚĂŶĐĞƐ�ĨŽƌ�ƐƵĐĐĞƐƐ͘��&Žƌ�ĞǆĂŵƉůĞ͕�Ă�
ůŽǁ�ĨƵŶĐƟŽŶŝŶŐ�ŝŶĚŝǀŝĚƵĂů�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƉůĂĐĞĚ�ŝŶ�Ă�ƉƌŽŐƌĂŵ�ƌĞƋƵŝƌŝŶŐ�ĞǆƚĞŶƐŝǀĞ�ũŽƵƌŶĂůŝŶŐ�ĂŶĚ�
insight-based therapy groups.  

dŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�ƚŚĞ�ƐƵƉĞƌǀŝƐŝŽŶ�ŽĸĐĞƌ�ĂŶĚ�ƚŚĞ�ŝŶĚŝǀŝĚƵĂů�ŽŶ�ƐƵƉĞƌǀŝƐŝŽŶ�
ŝƐ�ĂŶŽƚŚĞƌ�ŬĞǇ�ƌĞƐƉŽŶƐŝǀŝƚǇ�ĨĂĐƚŽƌ�ƚŚĂƚ�ƉůĂǇƐ�Ă�ůĂƌŐĞ�ƌŽůĞ�ŝŶ�ŝŶŇƵĞŶĐŝŶŐ�ďĞŚĂǀŝŽƌĂů�ĐŚĂŶŐĞ͘��
ZĞƐĞĂƌĐŚ�ƐƵŐŐĞƐƚƐ�ƚŚĂƚ�ƚŚĞ�ǁŽƌŬŝŶŐ�ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�ƚŚĞ�ŽĸĐĞƌ�ĂŶĚ�ƚŚĞ�ŝŶĚŝǀŝĚƵĂů�ŽŶ�
ƐƵƉĞƌǀŝƐŝŽŶ�ĂĐƚƵĂůůǇ�ĂĐĐŽƵŶƚƐ�ĨŽƌ�ϯϬй�ŽĨ�ƚŚĞ�ůŝŬĞůŝŚŽŽĚ�ŽĨ�Ă�ƐƵĐĐĞƐƐĨƵů�ŽƵƚĐŽŵĞ�ŽĨ�ƉƌŽďĂƟŽŶ�
;,ƵďďůĞ͕��ƵŶĐĂŶ͕�ĂŶĚ�DŝůůĞƌ͕ �ϭϵϵϵͿ͘��DŽƌĞŽǀĞƌ͕ �ǇŽƵ�ƐŚŽƵůĚ�ĐŽŽƌĚŝŶĂƚĞ�ǁŝƚŚ�ůŽĐĂů�ƚƌĞĂƚŵĞŶƚ�
ƉƌŽǀŝĚĞƌƐ�ƚŽ�ĂĚũƵƐƚ�ƚŚĞŝƌ�ƐĞƌǀŝĐĞ�ŵŽĚĂůŝƚǇ�ĂƐ�ďĞƐƚ�ƚŚĞǇ�ĐĂŶ�ƚŽ�ďĞ�ƌĞƐƉŽŶƐŝǀĞ�ƚŽ�ƉƌŽďĂƟŽŶĞƌ Ɛ͛�
ĐŚĂƌĂĐƚĞƌŝƐƟĐƐ͘��

How to Act on the Responsivity Principle:

ͻ� Research and become knowledgeable about the programs to which you are sending 
ŝŶĚŝǀŝĚƵĂůƐ�ŽŶ�ƐƵƉĞƌǀŝƐŝŽŶ͘�dƌǇ�ƚŽ�ĮŶĚ�ƉƌŽŐƌĂŵƐ�ƚŚĂƚ�ĂƌĞ�ďĂƐŝŶŐ�ƚŚĞŝƌ�ƉƌŽŐƌĂŵŵŝŶŐ�
ĂŶĚ�ƐĞƌǀŝĐĞƐ�ŽŶ�ĞǀŝĚĞŶĐĞͲďĂƐĞĚ�ƉƌĂĐƟĐĞƐ�ĨŽƌ�ƌŝƐŬ�ƌĞĚƵĐƟŽŶ�;Ğ͘Ő͕͘�ĐŽŐŶŝƟǀĞ�ďĞŚĂǀŝŽƌĂů�
ŝŶƚĞƌǀĞŶƟŽŶƐͿ�ĂŶĚ�ĂƌĞ�ƵƐŝŶŐ�ĐƵƌƌŝĐƵůƵŵ�ĂƐ�ŝŶƚĞŶĚĞĚ�;ƚŚŝƐ�ƌĞĨĞƌƐ�ƚŽ�ƚŚĞ��ŽƐĂŐĞ�WƌŝŶĐŝƉůĞ͘�
/Ĩ�ǇŽƵ�ĮŶĚ�ƚŚĂƚ�ƚƌĞĂƚŵĞŶƚ�ĂŶĚ�ƐĞƌǀŝĐĞ�ƉƌŽǀŝĚĞƌƐ�ŝŶ�ǇŽƵƌ�ĐŽŵŵƵŶŝƚǇ�ĂƌĞ�ŶŽƚ�ƌĞŇĞĐƟŶŐ�
ĞǀŝĚĞŶĐĞͲďĂƐĞĚ�ƉƌĂĐƟĐĞƐ�ŝŶ�ƚŚĞŝƌ�ŝŶƚĞƌǀĞŶƟŽŶƐ͕�ƚĂůŬ�ǁŝƚŚ�ƚŚĞŵ�ĂďŽƵƚ�ŚŽǁ�ƚŚĞǇ�ŵŝŐŚƚ�
ďĞ�ĂďůĞ�ƚŽ�ĂĚũƵƐƚ�ƚŚĞŝƌ�ƉƌŽŐƌĂŵƐ͘���

ͻ� As you interact with the individuals on supervision, become aware of and make note 
ŽĨ�ƚŚĞŝƌ�ƵŶŝƋƵĞ�ƌĞƐƉŽŶƐŝǀŝƚǇ�ĨĂĐƚŽƌƐ�;Ğ͘Ő͕͘�ůĞĂƌŶŝŶŐ�ƐƚǇůĞ͕�ŵŽƟǀĂƟŽŶ͕�ĐƵůƚƵƌĞ͕�ĐŽŐŶŝƟǀĞ�
ĂďŝůŝƟĞƐ͕�ĂŶĚ�ƐƚƌĞŶŐƚŚƐͿ͘��

ͻ� /Ĩ�ƉŽƐƐŝďůĞ͕�ŵĂŬĞ�ƌĞĨĞƌƌĂůƐ�ƚŽ�ƉƌŽŐƌĂŵƐ�ĂŶĚ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ƚŚĂƚ�ŵĂƚĐŚ�ŝŶĚŝǀŝĚƵĂů�
ƌĞƐƉŽŶƐŝǀŝƚǇ�ĨĂĐƚŽƌƐ͘�&Žƌ�ĞǆĂŵƉůĞ͕�ŝĨ�ŚĞͬƐŚĞ�ŚĂƐ�ƐƚƌŽŶŐ�ƟĞƐ�ƚŽ�ĂŶĚ�ďĞůŝĞĨƐ�ŝŶ�ŚŝƐ�Žƌ�ŚĞƌ�
ƚƌŝďĞ Ɛ͛�ĐƵůƚƵƌĞ�ĂŶĚ�ƉƌĂĐƟĐĞƐ͕�ƐĞĞŬ�ŽƵƚ�ĂŶĚ�ŝŶĐŽƌƉŽƌĂƚĞ�ĂƉƉƌŽƉƌŝĂƚĞ�ĐƵůƚƵƌĂůůǇͲďĂƐĞĚ�
ƉƌŽŐƌĂŵŵŝŶŐ�ŝŶƚŽ�ŚŝƐ�Žƌ�ŚĞƌ�ƐƵƉĞƌǀŝƐŝŽŶ�ƉůĂŶ͘��/Ĩ�ŚĞͬƐŚĞ�ŝƐ�ǀĞƌǇ�ƐŚǇ�ĂŶĚ�ƵŶĐŽŵĨŽƌƚĂďůĞ�
around other people, you may want to refer him/her to programs that are more 
ŝŶĚŝǀŝĚƵĂůͲďĂƐĞĚ�ĂƐ�ŽƉƉŽƐĞĚ�ƚŽ�ŐƌŽƵƉͲďĂƐĞĚ͘��/Ĩ�ĂŶ�ŝŶĚŝǀŝĚƵĂů�ŽŶ�ƐƵƉĞƌǀŝƐŝŽŶ�ŚĂƐ�ƐƚƌŽŶŐ�
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ĂƌƟƐƟĐ�ƐŬŝůůƐ͕�ǇŽƵ�ŵĂǇ�ǁĂŶƚ�ƚŽ�ĐŽŶƐŝĚĞƌ�ĂƐƐŝŐŶŝŶŐ�ŚŝŵͬŚĞƌ�ƚŽ�ĂŶ�ĂŐĞŶĐǇ�ǁŚĞƌĞ�ƐͬŚĞ�
could use those skills for community service work hours.  

ͻ� As a general rule, for most individuals on supervision, you should be as responsive 
ĂƐ�ƉŽƐƐŝďůĞ�ƚŽ�ŝŶĚŝǀŝĚƵĂů�ƌĞƐƉŽŶƐŝǀŝƚǇ�ĨĂĐƚŽƌƐ͘�,ŽǁĞǀĞƌ͕ �ƚŚĞƌĞ�ĂƌĞ�ƐŝƚƵĂƟŽŶƐ�ǁŚĞŶ�
ďĞƐƚ�ƉƌĂĐƟĐĞƐ�ĨŽƌ�ĐĞƌƚĂŝŶ�ŽīĞŶĚĞƌ�ƚǇƉĞƐ�ŵĂǇ�ŶĞĞĚ�ƚŽ�ďĞ�ĨŽůůŽǁĞĚ�;�ƵŵďǇ͕ �ϮϬϬϲͿ͘�&Žƌ�
ĞǆĂŵƉůĞ͕�ŐƌŽƵƉ�ƚŚĞƌĂƉǇ�ŽǀĞƌ�ŝŶĚŝǀŝĚƵĂů�ƚŚĞƌĂƉǇ�ŝƐ�ƐŚŽǁŶ�ƚŽ�ďĞ�ŵŽƌĞ�ĞīĞĐƟǀĞ�ǁŝƚŚ�ƐĞǆ�
ŽīĞŶĚĞƌƐ͘��dŚŝƐ�ŝƐ�ƉƌŝŵĂƌŝůǇ�ĚƵĞ�ƚŽ�ƚŚĞ�ŵĂŶŝƉƵůĂƟǀĞ�ŶĂƚƵƌĞ�ŽĨ�ƚŚĞƐĞ�ƚǇƉĞƐ�ŽĨ�ŽīĞŶĚĞƌƐ͘

ͻ� �Ğ�ĂǁĂƌĞ�ŽĨ�ŶŽŶͲĐƌŝŵŝŶŽŐĞŶŝĐ�ŶĞĞĚ�ĨĂĐƚŽƌƐ�ƚŚĂƚ�ŵĂǇ�ŝŵƉĂĐƚ�ƌĞƐƉŽŶƐŝǀŝƚǇ�ƚŽ�
ŝŶƚĞƌǀĞŶƟŽŶƐ͘��&Žƌ�ĞǆĂŵƉůĞ͕�ŝŶĚŝǀŝĚƵĂůƐ�ǁŝƚŚ�ĚŝĂŐŶŽƐĞĚ�ŵĞŶƚĂů�ŚĞĂůƚŚ�ŝƐƐƵĞƐ�ŵĂǇ�ďĞ�
ůĞƐƐ�ƌĞƐƉŽŶƐŝǀĞ�ƚŽ�ƚƌĞĂƚŵĞŶƚ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ƵŶƟů�ƚŚĞ�ŵĞŶƚĂů�ŚĞĂůƚŚ�ŝƐƐƵĞ�ŝƐ�ĂĚĚƌĞƐƐĞĚ�
;KƐŚĞƌ͕ �� �͛ŵŽƌĂ͕�WůŽƚŬŝŶ͕�:ĂƌƌĞƩ͕�Θ��ŐŐůĞƐƚŽŶ͕�ϮϬϭϮͿ͘�

ϵ

The 

Dosage 

Principle:

The Dosage Principle refers to how to strategically structure 

probationers’ time and provide them with appropriate 

quantities of services.  To be responsive to this principle as 

you address responsivity, pay attention to the following:

%H�LQIRUPHG�DERXW�WKH�FXUULFXOXP��LQWHQVLW\��VSHFLƬF�VHUYLFHV��
and interventions of the program to which you are referring 

probationers. Conduct a site visit to the program and become 

IDPLOLDU�ZLWK�WKH�SURJUDPoV�FXOWXUH�DQG�VWDƪ�

Make certain the intensity and length of the program matches the 

probationer’s level of risk and needs prior to making the referral.

Make certain that the curriculum being used by the program is 

being used as instructed (for example, not skipping or combining 

modules).  

When making referrals to services and interventions, make sure 

the probationer will be on supervision long enough to complete 

the program OR establish plans for the probationer to continue 

the program via an aftercare plan. For example, if an individual is 

on probation for 12 months but the substance abuse treatment 

program you want to refer the individual to requires a 15-month 

commitment, you will either need to identify another program to 

allow for completion within the probation period or make other 

arrangements for him/her to complete the 15-month program.

Monitor probationers’ compliance to determine whether they 

are engaging in the prescribed activities and attending and 

completing required treatment.



ͻ� �ƩĞŵƉƚ�ƚŽ�ůŽĐĂƚĞ�ƉƌŽŐƌĂŵƐ�ŝŶ�ǇŽƵƌ�ĐŽŵŵƵŶŝƚǇ�ƚŚĂƚ�ƉƌŽǀŝĚĞ�ƐĞƌǀŝĐĞƐ�ƌĞŇĞĐƟǀĞ�ŽĨ�
common responsivity factors of individuals on your caseload (treatment providers 
ƚŚĂƚ�ŽīĞƌ�ŝŶĚŝǀŝĚƵĂů͕�ŐƌŽƵƉ͕�ĂŶĚ�ŐĞŶĚĞƌͲƐƉĞĐŝĮĐ�ƉƌŽŐƌĂŵƐ͕�ĞĚƵĐĂƟŽŶͲďĂƐĞĚ�ĂŶĚ�ƐŬŝůůͲ
ďĂƐĞĚ�ƉƌŽŐƌĂŵƐ͕�ƉƌŽŐƌĂŵƐ�ƚŚĂƚ�ĂĐĐŽŵŵŽĚĂƚĞ�Ă�ǀĂƌŝĞƚǇ�ŽĨ�ĞĚƵĐĂƟŽŶĂů�ůĞǀĞůƐ͕�ĞƚĐ͘Ϳ͘��
>ŽĐĂƟŶŐ�ŝŶƚĞƌǀĞŶƟŽŶƐ�ƚŚĂƚ�ǇŽƵ�ĐĂŶ�ƵƐĞ�ƚŽ�ŵĂƚĐŚ�ƚŽ�Ăůů�ŝŶĚŝǀŝĚƵĂůƐ�ŽŶ�ǇŽƵƌ�ĐĂƐĞůŽĂĚ͕�
ďĂƐĞĚ�ŽŶ�ƌĞƐƉŽŶƐŝǀŝƚǇ�ĐĂŶ�ďĞ�ĚŝĸĐƵůƚ͕�ĞƐƉĞĐŝĂůůǇ�ƐŝŶĐĞ�ĨĞǁ�ũƵƌŝƐĚŝĐƟŽŶƐ�ŚĂǀĞ�ĂĐĐĞƐƐ�ƚŽ�
ĂŶ�ĞǆŚĂƵƐƟǀĞ�ŵĞŶƵ�ŽĨ�ƉƌŽŐƌĂŵƐ�ĂŶĚ�ƌĞƐŽƵƌĐĞƐ�ĂǀĂŝůĂďůĞ͘��,ŽǁĞǀĞƌ͕ �ŝƚ�ŝƐ�ƐƟůů�ŝŵƉŽƌƚĂŶƚ�
ƚŽ�ŝĚĞŶƟĨǇ�ƚŚĞƐĞ�ĨĂĐƚŽƌƐ�ƐŽ�ǇŽƵ�ĐĂŶ�ŵĂŬĞ�ƚŚĞ�ŵŽƐƚ�ĂƉƉƌŽƉƌŝĂƚĞ�ƌĞĨĞƌƌĂů�ďĂƐĞĚ�ŽŶ�ƚŚĞ�
resources that you do have available.

ͻ� �Ğ�ŵŝŶĚĨƵů�ŽĨ�ƚŚĞ�ƌĞƐƉĞĐƟǀĞ�ĐŚĂƌĂĐƚĞƌŝƐƟĐƐ�ŽĨ�ƐƵƉĞƌǀŝƐŝŽŶ�ƐƚĂī�ĂŶĚ�ŝŶĚŝǀŝĚƵĂůƐ�ŽŶ�
ƐƵƉĞƌǀŝƐŝŽŶ�ǁŚĞŶ�ŵĂŬŝŶŐ�ĐĂƐĞůŽĂĚ�ĂƐƐŝŐŶŵĞŶƚƐ͘��tŚĞƌĞ�ƉŽƐƐŝďůĞ͕�ƚƌǇ�ƚŽ�ŵĂƚĐŚ�
ƉĞƌƐŽŶĂůŝƚǇ�ĂŶĚ�ĐŽŵŵƵŶŝĐĂƟŽŶ�ƐƚǇůĞƐ͘��&Žƌ�ĞǆĂŵƉůĞ͕�ƐŽŵĞŽŶĞ�ƚŚĂƚ�ŝƐ�ƟŵŝĚ�ŵĂǇ�ŶŽƚ�
ĚŽ�ǁĞůů�ŝĨ�ŵĂƚĐŚĞĚ�ǁŝƚŚ�ĂŶ�ŽĸĐĞƌ�ǁŚŽ�ŚĂƐ�ĂŶ�ĂƐƐĞƌƟǀĞ�ƐƵƉĞƌǀŝƐŝŽŶ�ƐƚǇůĞ͘�/Ĩ�ǇŽƵ�ǁŽƌŬ�
ŝŶ�Ă�ƐŵĂůů�ĂŐĞŶĐǇ�ǁŝƚŚ�ĨĞǁ�ƐƚĂī͕�ƚŚŝƐ�ƚǇƉĞ�ŽĨ�ŵĂƚĐŚŝŶŐ�ŵĂǇ�ŶŽƚ�ďĞ�ĨĞĂƐŝďůĞ͘��/Ŷ�ƚŚŽƐĞ�
ŝŶƐƚĂŶĐĞƐ͕�ƚŽ�ƚŚĞ�ĞǆƚĞŶƚ�ƉŽƐƐŝďůĞ͕�ƚƌǇ�ƚŽ�ĂĚĂƉƚ�ǇŽƵƌ�ƐƚǇůĞ�ŽĨ�ǁŽƌŬŝŶŐ�ƚŽ�ďĞ�ƌĞƐƉŽŶƐŝǀĞ�ƚŽ�
ĚŝīĞƌĞŶƚ�ƉĞƌƐŽŶĂůŝƟĞƐ͘

CONCLUSION

dŚŝƐ�ďƵůůĞƟŶ�ŚĂƐ�ƉƌŽǀŝĚĞĚ�Ă�ďƌŝĞĨ�ŝŶƚƌŽĚƵĐƟŽŶ�ƚŽ�ƚŚĞ�ĐŽŶĐĞƉƚƐ�ŽĨ�ƌŝƐŬ͕�ŶĞĞĚ͕�ĂŶĚ�
ƌĞƐƉŽŶƐŝǀŝƚǇ͘�tŚŝůĞ�ŝƚ�ŝƐ�ŝŵƉŽƌƚĂŶƚ�ƚŽ�ƵŶĚĞƌƐƚĂŶĚ�ƚŚĞ�ƚŚĞŽƌĞƟĐĂů�ƉƌĞŵŝƐĞ�ďĞŚŝŶĚ�ĞǀŝĚĞŶĐĞͲ
ďĂƐĞĚ�ƉƌĂĐƟĐĞ�ĨŽƌ�ƌŝƐŬ�ƌĞĚƵĐƟŽŶ͕�ŝƚ�ŝƐ�ĞƋƵĂůůǇ�ĂƐ�ŝŵƉŽƌƚĂŶƚ�ƚŽ�ŬŶŽǁ�ŚŽǁ�ƚŽ�ĂĐƚ�ŽŶ�ƚŚĞƐĞ�
ƉƌŝŶĐŝƉůĞƐ�ŝŶ�ĞǀĞƌǇĚĂǇ�ƉƌĂĐƟĐĞ͘��DĂŶǇ�ƚƌŝďĂů�ƉƌŽďĂƟŽŶ�ŽĸĐĞƌƐ�ĂƌĞ�ƌĞƐƉŽŶƐŝďůĞ�ĨŽƌ�ƐƵƉĞƌǀŝƐŝŶŐ�
ůĂƌŐĞ�ĐĂƐĞůŽĂĚƐ�ŽĨ�ŝŶĚŝǀŝĚƵĂůƐ͖�ƚŚĞƌĞĨŽƌĞ͕�ŝƚ�ĐŽƵůĚ�ďĞ�ĞĂƐǇ�ƚŽ�ĨŽůůŽǁ�Ă�ĐŽŽŬŝĞͲĐƵƩĞƌ�ĂƉƉƌŽĂĐŚ�
ƚŽ�ƐƵƉĞƌǀŝƐŝŽŶ�ǁŚĞƌĞ�ƐŝŵŝůĂƌ�ŽīĞŶĚĞƌ�ƚǇƉĞƐ�ƌĞĐĞŝǀĞ�ƚŚĞ�ƐĂŵĞ�ĐŽŶĚŝƟŽŶƐ�ĂŶĚ�ŝŶƚĞƌǀĞŶƟŽŶƐ͘��
,ŽǁĞǀĞƌ͕ �ĞǀŝĚĞŶĐĞͲďĂƐĞĚ�ƉƌĂĐƟĐĞ�ƚĞůůƐ�ƵƐ�ƚŚĂƚ�ďǇ�ŝĚĞŶƟĨǇŝŶŐ�ĂŶĚ�ƉƌŝŽƌŝƟǌŝŶŐ�ƌŝƐŬ�ĂŶĚ�ŶĞĞĚ�
factors and being responsive to individual traits, we can have a greater impact on reducing 
ƚŚĞ�ŶƵŵďĞƌ�ŽĨ�ŝŶĚŝǀŝĚƵĂůƐ�ǁŚŽ�ŬĞĞƉ�ĐǇĐůŝŶŐ�ƚŚƌŽƵŐŚ�ƚŚĞ�ƐǇƐƚĞŵ͘��/ƚ�ŝƐ�ŝŵƉŽƌƚĂŶƚ�ƚŽ�ƵŶĚĞƌƐƚĂŶĚ�
ƚŚĂƚ�ƚŚĞƌĞ�ŝƐ�ŐƌĞĂƚ�ǀĂƌŝĂŶĐĞ�ŝŶ�ǁŚǇ�ƐŽŵĞŽŶĞ�ŽīĞŶĚƐ͘��&Žƌ�ĞǆĂŵƉůĞ͕�ƚŚĞ�ƌĞĂƐŽŶ�ǁŚǇ�ŽŶĞ�ƉĞƌƐŽŶ�
ŵĂǇ�ũŽŝŶ�Ă�ŐĂŶŐ�ŝƐ�ůŝŬĞůǇ�ǀĞƌǇ�ĚŝīĞƌĞŶƚ�ĨƌŽŵ�ƚŚĞ�ƌĞĂƐŽŶƐ�ĂŶŽƚŚĞƌ�ƉĞƌƐŽŶ�ŵĂǇ�ũŽŝŶ͘��KŶĞ�ŵĂǇ�
ũŽŝŶ�ďĞĐĂƵƐĞ�ŚŝƐ�ĨĂŵŝůǇ�ŚĂƐ͕�ŐĞŶĞƌĂƟŽŶĂůůǇ͕ �ďĞůŽŶŐĞĚ�ƚŽ�ƚŚĞ�ŐĂŶŐ�ǁŚŝůĞ�ĨŽƌ�ĂŶŽƚŚĞƌ͕ �ŝƚ�ŵĂǇ�ďĞ�Ă�
ƋƵĞƐƟŽŶ�ŽĨ�ƐĂĨĞƚǇ�ĚƵĞ�ƚŽ�ǁŚĞƌĞ�ƚŚĞǇ�ůŝǀĞ�Žƌ�ŐŽ�ƚŽ�ƐĐŚŽŽů͘�dŚĞ�ƵƐĞ�ŽĨ�ĞǀŝĚĞŶĐĞͲďĂƐĞĚ�ƉƌĂĐƟĐĞ�
ƐŚŽǁƐ�ƵƐ�ŚŽǁ�ƚŽ�ƌĞƐƉŽŶĚ�ƚŽ�ĞĂĐŚ�ŝŶĚŝǀŝĚƵĂů�ďĂƐĞĚ�ŽŶ�ƚŚĞƐĞ�ĚŝīĞƌĞŶĐĞƐ͕�ƐŽ�ƚŚĂƚ�ĂƐ�ƉƌŽďĂƟŽŶ�
ŽĸĐĞƌƐ͕�ǁĞ�ĐĂŶ�ŚĂǀĞ�ŵŽƌĞ�ƐƵĐĐĞƐƐĨƵů�ƉƌŽďĂƟŽŶ�ŽƵƚĐŽŵĞƐ�ĂŶĚ�ŐĞŶĞƌĂƚĞ�ůŽŶŐͲůĂƐƟŶŐ�ŝŵƉĂĐƚƐ�
ŽŶ�ƚŚĞ�ƉƌŽďĂƟŽŶĞƌƐ�ǁŝƚŚ�ǁŚŝĐŚ�ǁĞ�ǁŽƌŬ͘�

dŽ�ƚƌƵůǇ�ďĞ�ĞīĞĐƟǀĞ͕�ƉƌŝŶĐŝƉůĞƐ�ŽĨ�ĞǀŝĚĞŶĐĞͲďĂƐĞĚ�ƉƌĂĐƟĐĞ�ƐŚŽƵůĚ�ďĞ�ƌĞŇĞĐƚĞĚ�ŝŶ�ĂŐĞŶĐǇ�
ƉŽůŝĐǇ�ĂŶĚ�ƉƌŽĐĞĚƵƌĞ͘��^ƚĂī�ŶĞĞĚƐ�ƚŽ�ďĞ�ƚƌĂŝŶĞĚ�ŝŶ�ƚŚĞ�ƚŚĞŽƌǇ�ďĞŚŝŶĚ�ƚŚĞ�ƉƌŝŶĐŝƉůĞƐ�ĂŶĚ�ŽŶ�ƚŚĞ�

10



ƐƉĞĐŝĮĐ�ƉƌŽĐĞƐƐ�ĨŽƌ�ŚŽǁ�ƚŚĞ�ƉƌŝŶĐŝƉůĞƐ�ĐĂŶ�ďĞ�ĂƉƉůŝĞĚ�ǁŝƚŚŝŶ�ƚŚĞŝƌ�ǁŽƌŬ͘��&ŝŶĂůůǇ͕ �ƐƚĂī�ŶĞĞĚƐ�
ƚŽ�ŬŶŽǁ�ƚŚĞŝƌ�ƉĞƌĨŽƌŵĂŶĐĞ�ǁŝůů�ďĞ�ĂƐƐĞƐƐĞĚ�ďĂƐĞĚ�ŽŶ�ƚŚĞŝƌ�ĂƉƉůŝĐĂƟŽŶ�ŽĨ�ƚŚĞƐĞ�ƉƌŝŶĐŝƉůĞƐ͘���
dŚŝƐ�ďƵůůĞƟŶ�ŝƐ�ŶŽƚ�ŵĞĂŶƚ�ƚŽ�ďĞ�ĂŶ�ĞǆŚĂƵƐƟǀĞ�ĚŝƐĐƵƐƐŝŽŶ�ŽĨ�ƚŚĞ�ƌŝƐŬ͕�ŶĞĞĚ͕�ĂŶĚ�ƌĞƐƉŽŶƐŝǀŝƚǇ�
ƉƌŝŶĐŝƉůĞƐ�ŽĨ�ĞǀŝĚĞŶĐĞͲďĂƐĞĚ�ƉƌĂĐƟĐĞ�ďƵƚ�ƌĂƚŚĞƌ�Ă�ĐƵƌƐŽƌǇ�ŽǀĞƌǀŝĞǁ�ŽĨ�ƚŚĞ�ƚŽƉŝĐ�ĂŶĚ�ƚŽ�ƉƌŽǀŝĚĞ�
ƐŽŵĞ�ƟƉƐ�ĨŽƌ�ŚŽǁ�ƚŚĞƐĞ�ƉƌŝŶĐŝƉůĞƐ�ŵĂǇ�ďĞ�ĂƉƉůŝĞĚ�ǁŝƚŚŝŶ�ĐŽŵŵƵŶŝƚǇ�ƐƵƉĞƌǀŝƐŝŽŶ͘�dƌŝďĂů�
ũƵƐƟĐĞ�ĂŐĞŶĐŝĞƐ�ĂŶĚ�ƚƌŝďĂů�ƉƌŽďĂƟŽŶ�ŽĸĐĞƌƐ�ƐŚŽƵůĚ�ƌĞǀŝĞǁ�ŽƚŚĞƌ�ƌĞƐŽƵƌĐĞƐ�ŽŶ�ĞǀŝĚĞŶĐĞͲďĂƐĞĚ�
ƉƌĂĐƟĐĞƐ�ŝŶ�ĐŽŵŵƵŶŝƚǇ�ĐŽƌƌĞĐƟŽŶƐ�ĂŶĚ�ĚĞƚĞƌŵŝŶĞ�ƚŚĞ�ŵŽƐƚ�ĂƉƉƌŽƉƌŝĂƚĞ�ĂŶĚ�ƌĞĂůŝƐƟĐ�ǁĂǇƐ�ƚŽ�
ŝŵƉůĞŵĞŶƚ�ƚŚĞƐĞ�ƉƌĂĐƟĐĞƐ�ǁŝƚŚŝŶ�ƚŚĞŝƌ�ŝŶĚŝǀŝĚƵĂů�ĂŐĞŶĐŝĞƐ͘

ͻ� dƌŝďĂů��ŽƌƌĞĐƟŽŶĂů�KƉƟŽŶƐ�dƌĂŝŶŝŶŐ�Θ�dĞĐŚŶŝĐĂů��ƐƐŝƐƚĂŶĐĞ�WƌŽũĞĐƚ

ͻ� �ĂƐĞ�DĂŶĂŐĞŵĞŶƚ�WƌĂĐƟĐĞƐ�ĨŽƌ�dƌŝďĂů�WƌŽďĂƟŽŶ�WĞƌƐŽŶŶĞů�
;DŽƟǀĂƟŽŶĂů�/ŶƚĞƌǀŝĞǁŝŶŐ͕��ŶŐĂŐŝŶŐ�&ĂŵŝůŝĞƐ�ŝŶ�ƚŚĞ�
^ƵƉĞƌǀŝƐŝŽŶ�WƌŽĐĞƐƐ͕�ĂŶĚ��ĂƐĞ�WůĂŶŶŝŶŐͿ

ͻ� dƌŝďĂů��ŝǀŝů�Θ��ƌŝŵŝŶĂů�>ĞŐĂů��ƐƐŝƐƚĂŶĐĞ�dƌĂŝŶŝŶŐ�ĂŶĚ�
dĞĐŚŶŝĐĂů��ƐƐŝƐƚĂŶĐĞ�WƌŽũĞĐƚ

ͻ� dƌŝďĂů��ĂƉĂĐŝƚǇ��ƵŝůĚŝŶŐ�dƌĂŝŶŝŶŐ�Θ�dĞĐŚŶŝĐĂů�
�ƐƐŝƐƚĂŶĐĞ�WƌŽũĞĐƚ

ͻ� dƌŝďĂů�WƌŽďĂƟŽŶ��ĐĂĚĞŵǇ�;EĂƟŽŶĂů��ƌŝŵŝŶĂů�:ƵƐƟĐĞ�
dƌĂŝŶŝŶŐ��ĞŶƚĞƌ�Ăƚ�&Žǆ�sĂůůĞǇ�dĞĐŚŶŝĐĂů��ŽůůĞŐĞͿ

For information on these opportunities, contact Kim Cobb via phone at  
(859) 244-8015   or email at kcobb@csg.org. 
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AND TECHNICAL ASSISTANCE



ĂǀĂŝůĂďůĞ�ĨŽƌ�ĨƌĞĞ�ĚŽǁŶůŽĂĚ�Ăƚ͗�www.appa-net.org/eweb/docs/ĂƉƉĂͬƉƵďƐͬdWKd�:͘ƉĚĨ  

ĂǀĂŝůĂďůĞ�ĨŽƌ�ĨƌĞĞ�ĚŽǁŶůŽĂĚ�Ăƚ͗�www.appa-net.org/eweb/docs/APPA/ƉƵďƐͬ/�:d�/^Z^͘ƉĚĨ 

available for free download at www.appa-net.org/eweb/docs/APPA/pubs/DGTPP.pdf 

ADDITIONAL RESOURCES FOR TRIBAL PROBATION PERSONNEL:
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